
Business and 
Industry 
Partnerships 

The School Board does not discriminate on the basis of race, color, ethnicity, religion, national origin, sex (including sexual 
orientation, transgender status, or gender identity), disability (including HIV, AIDS, or sickle cell trait), pregnancy, marital 

status, age (except as authorized by law), ancestry, genetic information, which are classes protected by State and/or Federal 
law (collectively, “protected classes”) in its programs and activities, including employment opportunities. Equal access to 

facilities is also provided to the Boy Scouts and other patriotic youth groups, as required by the Boy Scouts of America Equal 
Access Act. It is the legal obligation and the policy of the Board to employ only those persons who are best qualified, with or 
without reasonable accommodations. The Superintendent shall appoint a compliance officer whose responsibility it will be to 
require that Federal and State regulations are complied with and that any inquiries or complaints are dealt with promptly in 

accordance with law. S/He shall also require that proper notice of nondiscrimination for Title II, Title VI, and Title VII of the Civil 
Rights Act of 1964, Title IX of the Education Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973, and the 

Age Discrimination in Employment Act will be provided to staff members and the general public. Any sections of the District’s 
collectively bargained negotiated agreements dealing with hiring and promotion will contain a statement of nondiscrimination 

similar to that in the Board’s statement above.

MTC as a  

Community Partner

 
• We work with our business partners to  
   provide relevant industry expectations &   
   career opportunities for our students. 

• We provide training that meets the needs of  
   the community. 
 
• Students receive hands-on learning  
   to experience real world applications.   

• Training is focused on career-ready skills &  
   competencies.   
 
• Tuition is a�ordable & �nancial aid is  
   available to those who qualify. 
   
• We o�er more Career and Technical  
   Education programs than any technical  
   college in Florida.  
 
• Industry-trained instructors o�er  
  personalized guidance & mentoring.  

• We deliver education with a purpose!  ManateeTech.edu

The mission of Manatee Technical College 

is to produce highly skilled individuals and 

resourceful leaders through  

collaborative education to meet the  

ever-changing needs of our communities 

and the workforce.

Contact Us!

 Laura Roberts

Business and Industry Specialist

941.751.7900 x 46022

 RobertsL@manateeschools.net 

Partners In Education connects small 
businesses, major corporations,  
community organizations and  

government agencies with schools in 
Manatee County.  

Register to partner with MTC: 
https://epie.manateeschools.net/



Our Partnership  
Programs
 
Advisory Committee
As members of MTC’s Advisory Committee, local 
business and community leaders with expertise in 
speci�c career �elds provide advice and assistance 
to our instructors and administrators.  Committee 
members meet twice a year to make  
recommendations and improvements to programs 

to which they are aligned.

Allied Health Externships
A critical part of training for students enrolled 
in our Allied Health programs is the externship 
and on the job (OJT) experience. Students make a 
real contribution to an organization’s productivity 
and a�liated health care providers can create an 
on-going pipeline of future employees. Having an 
externship program is a great way to try out talent 
before bringing healthcare graduates on as full-time 
employees.   

Cooperative Education Training

Students who have completed 70% of their program 
competencies are permitted to be employed in the 
Industrial Cooperative Education and Business  
Cooperative Education (ICE/BCE) on-the-job 

training program. Students develop  
communication skills, real-world hands-on  
training and employability/so� skills needed to 
secure a position in the workforce. 

Career Board
�e Career Board is accessible online and is a  
resource for our business partners and the  
community at large. Local employers can showcase 
their employment opportunities to our instructors, 
students, recent graduates and as well as all  

community job seekers.

Post an Employment Opportunity:   
ManateeTech.edu/post-job-internship 

�e Career Board is a service to our community. 
�e posts are easy to complete and free to all  
employers. Employment opportunities stay active 

and are accessible for 90 days.      
                      

Workforce Wednesdays
Workforce Wednesdays is a weekly event dedicated 
to connecting students and employers. Businesses 
communicate with students and provide company 
culture, brand awareness, and available job  
opportunities. Many businesses take the  
opportunity to o�er a technical training or product 
demonstration. 

Community Collaboration 
�ere are many ways business and industry 
organizations and individuals can support and 
advance the mission of MTC and the goals of our 
students. In return, MTC is an active partner in 
the community and participates in career-related 
projects while providing educational resources and 
expertise to our schools, community organizations 
and businesses. 

Building Blocks
for a Better 
Community
Manatee Technical College (MTC) is  
strategically positioned at the crossroads of 
higher education and the real world. �rough 
strategic partnerships with business and  
industry, not-for-pro�ts and government  
sectors, MTC prides itself in creating  
programs that meet the economic development 
and labor-force needs of Manatee and Sarasota 
counties.  

Our goal at Manatee Technical College is to 
produce a highly-skilled workforce and to 
strengthen economic opportunity in response 
to rapid technological change and increasing 
global competition.


